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July 14, 2014 

 

U.S. Senate         

Washington, D.C. 20510    

      

Dear Senator: 

 

On behalf of the American Public Health Association, a diverse community of public health 

professionals who champion the health of all people and communities, I write to urge you to 

support S. 2578, the Protect Women’s Health from Corporate Interference Act. This important 

legislation would restore the requirement ensuring women have access to contraceptive coverage 

through employer-based health care and protect coverage of other health services from employer 

interference.  

 

We were dismayed by the recent U.S. Supreme Court ruling to weaken women’s preventive 

health care. The ruling contradicts widely accepted medical care standards that recognize the 

importance of access to the full range of critical preventive health care services, including 

contraceptive care for the health and well-being of women, and the nation.  

 

The Centers for Disease Control and Prevention has declared family planning as one of the 10 

great public health achievements of the 20
th

 century. The coverage of FDA-approved 

contraceptive methods as a family planning and preventive health service is a critical step toward 

reducing our nation’s unintended pregnancy rate and allowing women to safely time and space 

their pregnancies. According to the Institute of Medicine, unintended pregnancy can have serious 

consequences for the mother and infant, including late prenatal care, greater risks of depression 

and physical abuse for the woman, increased incidence of low birthweight babies and economic 

hardship. By ensuring women have access to contraception we can reduce fetal, infant and 

maternal mortality and morbidity, reduce unsafe abortions, improve birth outcomes and facilitate 

the formation and maintenance of strong families.  

 

The public health benefits of contraception are well documented and should be available to all 

women, regardless of place of employment. We strongly urge you to once again put the health of 

women ahead of the interest of corporations and support the Protect Women’s Health from 

Corporate Interference Act. 

 

Sincerely, 

 
Georges C. Benjamin, MD 

Executive Director 


